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THEME 1: CONTEXT

Message From Key School Bodies

Board Chair’s Report

The motto of our College is ‘Forward in Faith’ and captures our trust in Christ - in all things — and the obedience
and hope we have in following Him. The College has been anchored in this very core foundation, and that is
one that is built on the life-giving and life-changing life of our Lord Jesus Christ, and it is indeed a beautiful
privilege to continue to provide a genuine Christian education for all of our students from Preschool to Year
12.

We give thanks to our God as we reflect on 2025, and on His goodness and blessings to us as a College
community.

We welcomed Dr Rahmi Jackson to lead our community as College Principal and have been delighted to see
the continued strengthening and flourishing under his leadership, for God’s glory. We are thankful for the way
he has led our newly formed Executive Team, and our wonderfully committed staff who have faithfully
partnered with our families.

We recognise the value and importance of our dedicated teaching and support staff, without whom our
students could not grow and flourish. We also recognise the importance of our students to work hard and
faithfully in their academic and practical learning, as well as embracing the creative, musical and sporting
opportunities offered through the College. Working with diligence, perseverance and courage is honouring
to God. We seek our students to learn and grow deeply, not only in knowledge but also in character — shaped
and guided by teaching through a distinctly Christian lens, so in all they learn it helps them to know more
about God, His world, and His ways.

The Board are so grateful for every member of staff and their partnership in the gospel and pray that God
continues to strengthen them and work through them by His Spirit. We also give great thanks to our parent
community as we work together to nurture the precious children in our care. | am also very thankful for the
commitment, insight and diligence of the Board as we seek to govern the College with godly wisdom.

Grounded in our vision, “In Christ, partnering with families, in providing excellent academic and practical
education, preparing students to act justly, love mercy and walk humbly before God”, and remain deeply

committed to delivering education that forms and shapes hearts of every child in our care.

My prayer, as always, is that everything we do in this College is done for God’s glory, honour and praise.

Mrs Emma McCormick
Board Chairperson

“Let us hold unswervingly to the hope we profess, for he who promised is faithful”
Hebrews 10:23
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Principal’s Report

2025 has been a year of renewal and steady growth for Wagga Wagga Christian College—a year marked by
the establishment of new leadership after a period of significant transition, and a year in which our community
has rediscovered its confidence, clarity, and shared purpose. What has emerged is a school culture that is
fresh, positive, and ready for the future: stable, rapidly growing, deeply Christian, and energised for continued
improvement.

A defining strength of the College this year has been the way our Christian identity has been expressed in
partnership with parents and local churches. Staff culture has flourished, student leadership in Christian
initiatives has grown, and the development of a new Christian Ministry Plan—shaped through feedback from
families and church leaders—has helped us articulate a clear and intentional approach to Christian formation.
Christ remains our foundation, and education our purpose; these two commitments sit together, not in tension,
but in harmony.

Teaching and learning have also taken significant steps forward. Staff engaged in targeted professional
development in explicit writing instruction, new EAL/D (English as an Additional Language or Dialect) support
structures were introduced, and the use of academic data has strengthened across the College. Students
achieved excellent results in a wide range of academic competitions and programs, including the HSC, da
Vinci Decathlon, STEM racing, Eisteddfod, poetry, and SHAPE. These achievements reflect both the
dedication of our staff and the growing confidence of our students.

Feedback from parents and students this year has been overwhelmingly positive, affirming the strong
relationships, supportive culture, and clear Christian ethos that characterise our College. At the same time,
we have listened carefully to areas for improvement. Uniform expectations have been reviewed, and a design
review is underway; a new masterplan has been developed to guide the renewal of facilities and support
enrolment growth; and our wellbeing and behaviour systems continue to be refined to ensure a safe,
consistent, and caring environment for all students.

Our staff have shown extraordinary kindness, professionalism, and commitment throughout the year. They
care deeply for students and for one another, and their willingness to embrace change has been a gift to the
College. A psychosocial safety review identified Wagga Wagga Christian College as an unusually positive
workplace culture, while also highlighting areas for further training and support. Additional wellbeing
resources, including expanded EAP access, have been put in place to ensure staff continue to feel valued
and supported.

Looking ahead, 2026 will see the development of a new Strategic Plan to shape the next chapter of the
College’s growth. This will be an important opportunity to build on the momentum of 2025 and to set a clear
direction for Christian formation, academic excellence, and the development of facilities that serve our
growing community.

My prayer is that we continue to be a College marked by intentional Christian education—one that nurtures
students in faith, character, and learning, and equips them to grow into the people God is calling them to be.

Dr Rahmi Jackson
Principal

Page 3



Report From the Student Body

Throughout 2025, students played a significant role in shaping the life of the College, contributing not only
through leadership but also through active involvement in the wider College community. A key highlight was
the introduction of the new Student Representative Council, which worked alongside the College Captains
and Vice-Captains to ensure student perspectives were heard and represented. This created more
opportunities for students to share ideas and be involved in decisions that impact their school experience.

Students also took initiative in organising events such as the Secondary School Trivia Night, which brought
the community together and reflected the creativity and teamwork of the student body. Our Student
Leadership team led several student-based groups, including Music, Worship Band, Agriculture team,
Environment group, Technology team, Community and Culture group. Students from across the Secondary
School participated in these groups.

Student involvement extended well beyond the classroom, with many volunteering their time at important
College events including Open Night, the Twilight Carols and Family Fun Day. These contributions helped
create a welcoming and inclusive environment for both current and prospective families.

Students also represented the College in a range of co-curricular activities, including the Eisteddfod, da Vinci
Decathlon, and the F1 in Schools competition, achieving amazing results and demonstrating dedication
across academic, cultural, and technical fields. Overall, 2025 highlighted the positive impact students have
in building a connected and thriving College community.

Isabelle Armstrong and Cadel Harris
College Captains

Contextual Information About the College

Wagga Wagga Christian College is a registered and accredited school with the g [?HCATIU "’
New South Wales Education Standards Authority (NESA) to deliver K-12 STANDARDS

education AUTHORITY
It is a member of Christian Education National Ltd, which is an association of

Christian schools that share an approach for education that celebrates the lordship ‘

of Christ over all life; prioritises the gospel rather than cultural forces as the primary <
shaper of how we think and live; and affirms the role of parents as having cr AT iON NATIONAL
responsibility to ensure their children are educated within this understanding. vision community partnership
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Our Vision

In Christ, partnering with families in providing excellent academic and practical education,
preparing students to act justly, love mercy and walk humbly before God.

Our Setting

Set on the eastern fringe of Wagga Wagga in South Western NSW, Wagga Wagga Christian

College is a co-educational Preschool to Year 12 College with high expectations for student competence,
character and faith. The College was established in 1990 by a group of local Christian parents who had a
vision for education that was authentically Christian in outlook and practice.

The College operates three sub-schools. The Preschool — established in 2016 for 3 and 4 year olds, the
Primary School from Years K — 6 and the Secondary School from Years 7 - 12.

Characteristics of the Student Body

Wagga Wagga Christian College serves local families from Wagga Wagga suburbs and as far afield as
Ganmain, Lockhart, Mangoplah, Coolamon, Gundagai, Rosewood, Tumbarumba, Humula and
Cootamundra. The majority of families are from Christian backgrounds, with a variety of denominations,
families with other faith backgrounds (or no faith background) are also welcome at the College. The College
has a large multi-cultural group of students from various countries including China, Malaysia, India, The
Philippines, South Africa, Burma, Egypt, Sudan, Ethiopia, and Kenya. There is a wide diversity of
backgrounds: professionals, refugees, low socioeconomic households, farming families, families for whom
English is a second language, newly immigrated families, various faiths, Defence Forces families, and others,
with a variety of family types. The student body demonstrates good will and diligence in their approach to
schooling and are a delight to be with. Our students care for each other and the wider community. We are
often impressed with the ways that they outwork these fine character traits in their attitude towards others.
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THEME 2: OUTCOMES AND RESULTS
External Testing: NAPLAN

NAPLAN (The National Assessment Program — Literacy and Numeracy) is an annual national assessment
for students in Years 3, 5, 7 and 9.

Results

The 2025 NAPLAN results below compare students from Wagga Wagga Christian College with students from
a similar background.

Interpreting the table

Reading Writing Spelling Grammar Numeracy
Selected school’s average when compared to
students with a similar background
Year 3 389 402 402 403 412
Well above
Year 5 491 494 497 499 503 Above
[] Closeto
Year 7 546 533 556 552 554
Below
Year 9 602 601 592 582 597 M. veelboitw

No comparison available

Post School Destinations

Since the conclusion of the HSC in 2025, Year 12 students have moved into the following areas:

Destination Percentage

Workforce 26%

Further Study 63%

Unknown 1%
HSC Results

In 2025, twenty-seven Year 12 students sat HSC exams in twenty-four courses. In total, 50% of all courses
had students achieving results in Bands 5 and 6 (80-100 marks).

This year, Band 5 and/or 6 (marks in the 80% to 100% range) were awarded to students in Biology, Business
Studies, English Advanced, Food Technology, Industrial Technology, Mathematics Standard 1, Mathematics
Standard 2, Modern History, Music 1, Personal Development, Health & Physical Education, Physics and
Visual Arts. These are excellent results across a wide range of subjects.
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The

graph below shows the comparison of school and state averages for 2025. (Some courses have not

been included in these statistics for privacy reasons, as their candidature in 2025 was too low.)
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Senior Secondary Outcomes

In 2025, 100% of Year 12 students chose to sit for, and achieve, their Higher School Certificate (HSC), and
15% of Year 12 students undertook Vocational Education and Training as part of their HSC qualifications.

THEME 3: STAFFING

Teacher Accreditation Status

Level of Accreditation Number of Teachers
Conditional 6
Provisional 5
Proficient Teacher 41
Highly Accomplished Teacher 0
Lead Teacher (voluntary accreditation) 0
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Workforce Composition

At the College, we welcome suitably qualified staff from a wide variety of backgrounds
members have identified as Aboriginal or Torres Strait Islander.

. Three of our staff

School Staff 2025

Teaching Staff 52

Full-time equivalent teaching staff 44.04

Non-teaching staff 37

Full-time equivalent non-teaching staff 28

THEME 4: ATTENDANCE
Student Attendance Rates
Year Group Atte;:tznce

Kindergarten 94%
Year 1 92%
Year 2 94%
Year 3 92%
Year 4 92%
Year 5 92%
Year 6 89%
Year 7 91%
Year 8 90%
Year 9 89%
Year 10 89%
Year 11 91%
Year 12 88%
Whole School 91%
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Management of Non-Attendance

Our College enjoys an excellent attendance and participation rate. The average attendance rate for all
students enrolled in 2025 was 91% There is an expectation that parents will account for students who are
absent from school with a written note, phone call or notification through the College App. Non-attendance
records are stored electronically. Stage Coordinators and Wellbeing Leaders in conjunction with Heads of
School and Administration staff have the responsibility of following up these absences.

THEME 5: SCHOOL POLICIES

The following school policies are publicly available on the website:

- Child Protection Policy (NSW)
- Anti-Bullying Policy

- Discipline Policy

- Complaints Handling Policy

- Enrolments Policy

Link to the website: Reports & Policies - Wagga Wagga Christian College

THEME 6: STAKEHOLDER SATISFACTION

Parent/Carer Satisfaction

Parent satisfaction with the College was found to be strong through a parent survey completed in 2025.
Families expressed high confidence in the College’s culture, Christian ethos, and overall educational
experience. Survey results show consistently positive ratings (average out of 5) across most domains,
including College Culture (4), Student Culture & Learning (4), Teacher Quality (4), Leadership (4), and Overall
Performance (4), with parents affirming that students are happy, well-supported, and treated with care.
Parents particularly value the dedication of staff, the welcoming school environment, and the strong sense of
community many continue to experience. At the same time, feedback highlighted some areas for continued
improvement, including greater clarity and consistency in communication, enhancing support for diverse
learners, and upgrading ageing facilities. Parents also expressed a desire for clearer uniform expectations
and expanded co-curricular opportunities.
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https://wwcc.nsw.edu.au/wp-content/uploads/SSE-2-2-Child-Protection-Policy-v4.0.pdf
https://wwcc.nsw.edu.au/wp-content/uploads/SSE-2-3-Anti-Bullying-Policy-v2.1.pdf
https://wwcc.nsw.edu.au/wp-content/uploads/SSE-Student-Discipline-Policy-v3.0.pdf
https://wwcc.nsw.edu.au/wp-content/uploads/SSE-Complaints-Handling-Policy-v3.0.pdf
https://wwcc.nsw.edu.au/wp-content/uploads/SSE-Enrolments-Policy-v2.0-1.pdf
https://wwcc.nsw.edu.au/wp-content/uploads/SSE-Enrolments-Policy-v2.0-1.pdf
https://wwcc.nsw.edu.au/reports-policies/

Student Satisfaction

In a similar student survey, students indicated that they feel well-supported, safe, and connected to their
teachers and peers. Students reported high levels of care from staff and strong relationships across the
College, reflected in positive ratings (average out of 5) for College Christian Culture (4), Teacher Quality (4),
Resources (4), Student Culture (4), Co-Curricular Program (4), and Personal Safety & Wellbeing (4). Many
students highlighted in their comments that they value the friendly culture of peers, the supportive and
approachable nature of teachers, the strong sense of community, and the wide range of sporting, agricultural,
and extracurricular opportunities available. Overall, the survey reflected a student body that feels known,
cared for, and engaged in their learning, while offering constructive feedback to guide future development of
facilities, wellbeing supports, and student experience.

Staff Satisfaction

Staff feedback through the survey showed high levels of confidence in College Culture (5), Staff Quality &
Culture (5), Resources (4), Safety & Wellbeing (5), and Overall satisfaction (5), with staff consistently affirming
that the College is a positive workplace where relationships are respectful, expectations are clear, and
leadership is supportive. Many staff commented on the improved stability and clarity brought by recent
leadership changes, noting that they feel listened to, cared for, and part of a unified team. Staff also
highlighted the strong Christian ethos, collegial culture, and the quality of teaching and learning across the
College. Overall, the survey reflects a committed and mission-aligned staff body who are proud of the
College’s direction and eager to contribute to its continued growth and improvement.

Response to Feedback

In response to the feedback received, a number of key initiatives were undertaken. Satisfaction with the
College uniform was one area consistently raised in the feedback, with requests for increased clarity on
standards and improvements and re-design for a number of items. Uniform rules have been reviewed, and
new designs are under preparation. Wellbeing supports of both staff and students have expanded, with
additional wellbeing roles and changes planned for 2026. A revision of College values was undertaken with
staff feedback focusing on practical values that could align with behaviour expectations across the College.
A major program of professional development, focusing on the explicit teaching of writing was completed over
2025. Final drafts of the College masterplan, outlining future building upgrades was completed. Significant
improvement in EAL/D supports were also implemented over 2025, with dedicated staffing and time allocation
to support these students.
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THEME 7: ASUMMARY OF FINANCIAL INFORMATION

Recurrent /Capital Income

1%

B Commonwealth Recurrent Grants @ State Recurrent Grants Fees Private Income Government Capital Grants

Recurrent /Capital Expenditure

B Salaries, Allowances, Related Expenditure @ Non-salary Expenses Capital Expenditure
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