
 

 

 
 

 

 

POSITION DESCRIPTION 
 

    
 

COLLEGE VISION: 
 

In Christ, partnering with families in providing excellent academic and practical education, preparing 
students to act justly, love mercy and walk humbly before God. 
 

 
 

 

 
 

POSITION TITLE: Casual Teacher – Primary/Secondary 

EMPLOYMENT CLASSIFICATION:   Teachers Services 

REPORTS TO: 

 

Head of Primary School 
Head of Secondary School 
Principal 
 
 
 
 Administration
 Executive 
Assistant 
                                                          (Note:  All positions are ultimately 
accountable to the Principal 

POSITIONS REPORTING TO THIS ROLE: Nil 

AGREEMENT/AWARD: 
Christian Schools NSW (Teaching Staff) Multi-Enterprise 
Agreement 2023 

COMMENCEMENT LEVEL: 
Step 5 (4 year trained) or step level as applicable for 
more experienced staff 

 

THE COLLEGE 
 

Wagga Wagga Christian College is seeking a passionate and dedicated Christian School Teacher with 

a unique opportunity to lead and inspire in the education of students. 

The primary section of the College operates within a well-established Reggio Emilia philosophy of 

education using a self-guided curriculum. The wider College has a P-12 enrolment of around 620 

students.   

We are a community of caring, committed staff, where students learn, grow and serve, and parents and 

families are involved and supported through partnership.  
 

 

 

 

THE ROLE 
  

The Casual Teacher is to provide high-quality teaching and learning experiences across a range of 
classes as needed. The role involves delivering engaging lessons, maintaining a positive and inclusive 
classroom environment, and supporting student learning and wellbeing in line with school policies and 
curriculum requirements.  
 
Casual Teachers work collaboratively with staff, demonstrate strong classroom management skills, and 
are flexible in responding to the day-to-day needs of the College Community. 
 
 
 



 

 

 
Core Requirements: 
 

• Are a committed Christian, who supports the College’s Statement of Faith 

• Have an active commitment to a bible-based church  

• An appropriate and recognised Education degree 

• Meet NESA Teacher Accreditation Requirements 

• Possess a current NSW Working With Children Check 

• First Aid qualified (this role requires completion of a current first aid certificate) or willingness to 
undertake this. 

• Conduct themselves in a manner in keeping with the College Code of Conduct, modelling 
Christian maturity to the College community 

• Highest commitment to privacy and confidentiality 

• Have the legal right to work in Australia 
 

 

Responsibilities 
 

• Deliver and maintain appropriate programs of education and development to suit individual 

student needs, as appropriate, in line with the College policy/vision and in compliance with 

NESA requirements 

• Ability to maintain a positive, focused, well managed classroom with a high standard of pastoral 

care 

• Commitment to development of the whole child for all students 

• Care for each student as God’s unique creation 

• Maintain appropriate documentation including items such as mark books, attendance records,  

welfare/discipline documentation 

• Foster communication channels with all sections of the College 

• Establish and maintain procedures that promote effective partnership and communication with 

parents/caregivers as per the College policy 

• Take on other roles, when needed, as deemed by the Principal or Heads of Primary & 

Secondary School. 

• Report unsafe work practices, incidents, hazards and near misses as per the guidelines in the 

Work Health and Safety Act 2011 

• Participate in emergency and evacuation procedures as directed by the Principal 

• When required, administer first aid to students within the guidelines of the College Health Care 

policy and procedures. 
 

 

The College as a Safe School Organisation actively promotes the safety and wellbeing of all children. 
We are committed to protecting children from abuse or harm, in accordance with our legal and ethical 
obligations including Child Safe Standards. All applicants need to have a current Working with Children 
Check or be eligible to obtain a WWCC by the time employment commences.   
 
 

To apply for this position, please submit the application form.   

Applications should be addressed to the College’s HR Officer, Melissa Hubbard and emailed to 

m.hubbard@wwcc.nsw.edu.au.   

Applications for this position will close on Sunday 14 June 2026.   
 

 
I have read and understood the above Position Description 
 
Staff Member Name:___________________________________________ 
 
Signature:_ __________________________________________________ Dated  _____/_____/_____ 

http://www.legislation.nsw.gov.au/maintop/view/inforce/act+10+2011+cd+0+N
mailto:m.hubbard@wwcc.nsw.edu.au


 

 

 


