POSITION DESCRIPTION

WAGGA WAGGA
CHRISTIAN COLLEGE

FORWARD IN FAITH

COLLEGE VISION:

In Christ, partnering with families in providing excellent academic and practical education, preparing students to
act justly, love mercy and walk humbly before God.

POSITION TITLE: 2027 Secondary Teacher - Agriculture

EMPLOYMENT CLASSIFICATION: Teacher
TIME ALLOCATION: FTE 0.3
Principal

RESPONSIBLE TO: Head of Secondary School

Head of Academic Administration

LIAISE WITH: Secondary Learning Leaders

REVIEW: Annual

REVIEWER: Ereigcc:li%?ISecondary

AGREEMENT/AWARD: gg;ésetﬁr; ricih;g;s?’ NSW (Teaching) Staff Multi-Enterprise
The Role

The Secondary School Teacher will demonstrate the ability to lead and manage quality teaching and learning
experiences that enables students to be active participants in their unique learning journey. They will be
passionate about what they do and work together as a team to provide an outstanding educational experience
for each and every one of our students.

You will be part of a welcoming and supportive team committed to delivering high-quality education in a
nurturing, Christ-centred environment.

Core Requirements:
The Secondary Teacher — must demonstrate that at a minimum they:

Are a committed Christian, who supports the College’s Statement of Faith

Have an active commitment to a bible-based church

Have an appropriate teaching qualification, including NESA accreditation

Have a current Working With Children Check

Are able to lead and manage others and self to achieve effective delivery of educational programs
Conduct themselves in a manner in keeping with the College Code of Conduct, modelling Christian
maturity to the College community




Responsibilities:

« Deliver and maintain appropriate programs of education and development to suit individual student
needs, as appropriate, in line with the College policy/vision and in compliance with NESA requirements

. Ability to maintain a positive, focused, well managed classroom with a high standard of pastoral care

o Commitment to development of the whole child for all students

e Care for each student as God’s unique creation

¢ Maintain appropriate documentation including items such as mark books, attendance records, register of
programs, welfare/discipline documentation

o  Foster communication channels with all sections of the College

e Evaluate planning regularly and systematically and modify planning in the light of experience

e Establish and maintain procedures that promote effective partnership and communication with parents as
per the College policy

e Take on other roles, when needed, as deemed by the Principal or Head of Secondary School.

¢ Report unsafe work practices, incidents, hazards and near misses as per the guidelines in the Work
Health and Safety Act 2011

o Participate in emergency and evacuation procedures as directed by the Principal

e When required, administer first aid to students within the guidelines of the College Health Care policy and
procedures.

TO APPLY
To apply for this position, please submit the application form.

Applications should be addressed to the College’s HR Officer, Melissa Hubbard and emailed to
m.hubbard@wwcc.nsw.edu.au.

Applications for this position will close on Sunday 6 September 2026.

The College as a Safe School Organisation actively promotes the safety and wellbeing of all children. We are
committed to protecting children from abuse or harm, in accordance with our legal and ethical obligations
including Child Safe Standards. All applicants need to have a current Working with Children Check or be eligible
to obtain a WWCC by the time employment commences.

I have read and understood the above Position Description.

Name:

Signed Dated / /
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